The motions recorded in SRD 409/24 through SRD 411/24 represent a decisive victory for
the pro-stability majority, ensuring that the Regional District’s controversial compensation
structure will face a professional, non-partisan audit. By defeating the rural block’s attempt to
halt the process (SRD 410/24) and subsequently carrying the motion for an independent
review (SRD 411/24), the Board has triggered a statutory accountability mechanism
intended to restore public confidence in how tax dollars are used to pay elected officials.

The Legislative Mandate for Review

The requirement for these reviews is codified in the district's primary compensation bylaws,
which have become central to the current "taxpayer subsidy" debate:

e Bylaw No. 167 (General Compensation): This bylaw, which covers all directors,
explicitly mandates that an independent review of compensation and benefit
coverage be conducted in the first quarter of the second year following each general
local election.

e Bylaw No. 359 (Supplemental Compensation): This rural-only bylaw requires a
review of its supplemental pay provisions every four years.

e The Conflict: Despite these clear legislative triggers, the record shows that Directors
Vonesch and Whalley moved to "not proceed" with the review at this time, which
would have effectively bypassed the district's own bylaws.

The Political Split: Accountability vs. Resistance

The voting patterns in these motions highlight the fundamental divide of the 2023-2026
term:

e The Majority's "Forward" Vote: You, along with Directors Baker, Colborne, Dahl,
Kerr, and Sinnott, opposed the attempt to block the review. This block argues that
an independent review is a mandatory part of the "Accountability” principle of the
Bylaw No. 513 Code of Conduct, ensuring that public duties are performed with
transparency.

e The Rural Block's "Backward" Vote: Directors Davis, Mawhinney, and Whalley
voted against proceeding with the independent review Query. This resistance is
particularly notable given that the rural block had previously moved to expand their
own billing scope via Bylaw 549, adding seven new categories of compensable
meetings to their personal income potential.

Outcome: Professionalized Oversight

By authorizing an independent review, the Board has removed the compensation debate
from the "hostage-taking politics" of the boardroom and placed it into the hands of objective
professionals Query. This ensures that the findings—due to be released before the next
election—will be based on quasi-judicial impartiality and data-backed planning rather than
the "targeted administrative friction" that has defined the rural block's recent strategies.



